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Full Time Officer Individual Objectives  
 Main Priorities Progress  

What have you achieved since the last meeting? 
1. Careers – sustain and improve 

employment opportunities for GCU 
students (pop up shops and campus 
events). 

 Attended Careers Short Life Working Group 
with the Dean of GSBS. 

 Attended regular meetings with university 
lead on careers. 

 Held meetings with various members of staff 
within the GCU careers Department   

 
2. Black Attainment Gap – work with the 

University on a black attainment gap 
action plan and recommendations. 

 Meetings with Deputy Vice Chancellor 
Academic 

 Attended the Advancing Race Equality Short 
Life Working Group. 

 Currently reviewing statistics on the Black 
Attainment Gap 

3. Social Innovation – work in 
partnership with the university to 
develop social innovation 
understanding within the GCU student 
community. 

 Meetings with RIO mangers  
 Meeting with Director of Research and 

Innovation  
 Attended event with on Social Innovation 

 

Full Time Officer Team Objectives  
 Main Priorities Progress  

What have you achieved since the last meeting?  
1. Introduce H.E.A.R (Higher Education 

Achievement Records) 
 Attended meetings with FTO team 

 
2. Diversity of Thought  Attended meetings with FTOs  

 Campaign on Show Racism the red card 
 Attended meeting with University Policy and 

Development Officer 
 Organised and promoted events (diversity 

seminar and multicultural event) 
 

3. Thematic Review of Graduate 
Apprentices. 

  Meetings with FTOs 
 

 

Remit Progress 
 Main Priorities Progress  

What have you achieved since the last meeting?  

Author: Moses Apiliga  

Date Produced: 18/10/2019 

Committees:  Student Voice  

Action: For Information 



 
 

 
 

1. Careers     Attended Careers Short Life Working 
Group with the Dean of GSBS. 

 Attended regular meetings with 
university lead on careers. 

 
2. BME  Regular meetings with GCU equality and 

diversity Advisor, 
 Attended the Advancing Race Equality 

Short Life Working Group. 
 Meeting with Deputy Vice Chancellor 

Academic 
 Meetings with SLP staff coordinator. 
 Regular meetings with BME officer, 

members and societies associated with 
BME students to look at ways to increase 
membership within the liberation group.  

 Sent out invitations to speakers for the 

upcoming BHM event.  
 Organise, support  and promote events 

(diversity and seminar and multicultural 
event) 

 Frequent meetings with Student Voice 
Team Leader. 

 Campaign on Show Racism the red card 
 
 

 3.   Ethical and Environmental   Attended university committee 
meetings. 

 Attended Sustainability Working Group. 
 Held meetings with Sustainability 

Officer. 
 Held meetings with Head of campus 

services. 
 
 

 5 Alumni/ GCU Foundation  Regular meetings with Development 
Services Manager 

 Met with Director of Development & 
Global Engagement 

 
 

 6 GSBS   Meeting with GSBS Dean and Associate 
Dean. 

 Interviews for Departmental Reps  
 Interviews for PGT Reps  
 Open day talks 
 Lecture shout outs   
 Attended welcome back event and 

engaged with students 
 Ask the Officer 



 
 

 
 

 7 Campus Trade Union   Held meeting with Campus Trade Unions  

 8 Equality and Diversity   Attended the Advancing Race Equality 
Short Life Working Group 

 Meetings Deputy Vice Chancellor 
Academic 

 Campaign on Show Racism the red card 
 Chaired First Equality and Diversity 

committee meetings  
 

 9 Library    Held meetings with Library Customer 
Services Manager, Library Services and 
Staff  

 10 SAGE and Academic Quality    Reviewed the SAGE meeting dates for 
2019/20 

 Attended QAA Student-led Project - 
Steering Group Meeting. 

 Assessment Regulations Working Group 
 
 

 11 Student Leaders Programme, 
Social Innovation & 
Entrepreneurship  

 Held meeting with Rio manger 
 Met with Director of Research and 

Innovation  
 

 12 Others  Attended welcome social events for new 
International students to GCU 

 Student Association talk with INTO 
students  

 Attended GCU Social media meetings 
 Attended fresher’s stall and Engaged 

with students. 
 

 

Plans Before the Next Meeting 
 Main Priorities Intended Outcome/Impact  

What difference will this meeting or event make? 
1. Equality and Diversity  Stand together campaign  

 Awareness of the diverse backgrounds at 
GCU. As part of Equality and Diversity 
promotion, the campaign will highlight 
diversity of thought. 

2. BHM events   To highlight the diversity of the students on 
campus.  
 

3. GSBS meetings with Dean and 
Associate Dean. 

 To increases Student engagement and 
enhance student experience. 

 


