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Full Time Officer Individual Objectives  
 Main Priorities Progress  

What have you achieved since the last meeting? 

1. Create a system where racial 
discrimination incidences can be 
reported. 
 

Member of the Tackling Racism Working Group. 

 

2. Work with SHLS to improve Digital 
Literacy of students 
 

Met with Dean, Vice Dean and ADLTQ. 

3. Increase the knowledge and 
engagement students have in 
entrepreneurial and social innovation 
activities at GCU 
 

Met with Research Innovation Officer 

 

Full Time Officer Team Objectives  

 Main Priorities Progress  
What have you achieved since the last meeting?  

1. To include the Sustainable 
Development Goals (SDG’s) into the 
next Students’ Association Strategic 
Plan and Operational Plan. 

Joined SDG society. 

Sit on GCU’s SDG’S  work stream. 

2. Supporting students’ mental health by 
communicating the benefits of 
participating in the GCU community, 
such as through our clubs, societies, 
groups 

Member of the Mental Heath group 

3. No room for racism at GCU campaign 

(educate, no room for hate) 

Member of the Tackling Racism Working Group. 
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Remit Progress 

 Main Priorities Progress  
What have you achieved since the last meeting?  

1. School of Health and Life Sciences - Attended an introductory meeting with SHLS   

- Had a meeting with SHLS Dean and Associate 

Dean. 

- Carried out interviews for Departmental 

Reps. 

- Had an introductory meeting with the 

Department Reps. 

- Attended HLS Widening participation 

working group 

- Meet with Associate Dean International 

SHLS and subsequently joined the 

International SHLS working Group. 

- Attended School Board 

- Monthly Catch up with Department Reps. 

- Attended International SHLS working Group 

meeting. 

2. Careers - Attended meetings with Careers team and 

promoted their new booklet for new 

Graduates. 

 

3. Library - Had an introductory meeting with the 

library services team. 

4. Academic Development and 

Enhancement Themes 

- Attended Learning and Teaching 

Subcommittee meetings. 

- Attended Enhancing the Students’ 

Experience Steering Group. 

5. Student Leader Programme, Social 

Innovation and Entrepreneurship 

- Had monthly catch-up’s with head of Social 

Innovation. 

- Launched Student Leaders Programme, 

6. Information Technology - Attended Digital Learning Implementation 

Group meetings 



 
 

 
 

- Attended GCU Remote lab demo 
- Attended the Smarthinking demo 

7. PGT& PGR - Attended Bi-weekly meetings with PGR Reps 

and PVC Research 

- Attended Research Degrees Committee 

meeting 

- Attended Research Committee 

- PGT Rep recruitment. 

8. Ethnic Diversity Network (BME) - Regular meetings with EDN officer, members 

and societies associated with BAME students 

to look at ways to increase membership 

within the liberation group.  

- Organised events for Black History Month 

- Hosted a Black Lives Matter Panel with the 

Ethnic Diversity Network. 

- Organised blogs by membership on Black 

experiences. 

- Attended Tackling Racism Working Group 

- Organised and Participated in Black History 

Month Events. 

- Attended an Open discussion on challenges 
of BME Inclusion with FJSS Group and 
Hannah Bardell MP Livingston Constituency. 
 

 

9. Community Engagement - Together with other FTO’s sent care 

packages to students isolating in Caledonian 

court. 

10. Court - Attended court meeting and court sub-

committees 

- -Attended Court Strategy Day 

- Attended People’s Committee 

- Attended Audit Committee 

11. Distance Learners & Apprenticeships - No update 



 
 

 
 

12. Others - Attended Full Time Officer Induction 

Training 

- Attended Fresher’s Events 

- Hosted Time with Tea with your Full Time 

officer 

- Participated in Coffee breaks on SAAS Day 

with your Full Time Officers. 

- Attended weekly NUS-Covid-19 Officers 

update. 

- Attended SPARKS training 

- Attended NUS Lead and Change Training 

- Attended NUS The Gathering Conference 

- Attended the Academic and Student 

Experience Group 

- Attended the STRC Comms Co-ordination 

group. 

- Attended the Smarthinking Project meeting. 

- Attended Glasgow Student Forum 

- Attended the Gender Based Violence group 

meeting. 

- Attended the SA’s Budget training. 

 

 

 

Plans Before the Next Meeting 

 Main Priorities Intended Outcome/Impact  
What difference will this meeting or event make? 

1. SHLS Meeting with Dean and Vice 

Dean 

- Meet with Dean and Vice Dean SHLS to 

increases Student engagement and enhance 

student experience. 

2. SHLS Representation - Gather feedback from SHLS students about 

their student experience with online learning 



 
 

 
 

and help feedback to university staff to make 

their experience better. 

3. Full Time Officers Engagement Plan - Continue with the Full time officers 

engagement plans including ask the officer, 

coffee breaks and SA tv. 

4. Work on my objectives - Contact relevant parties to begin working on 

my objectives. 
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