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Report by Student President

Author: Adil
Rahoo

Date Produced:
20-11-2021

Committees: Student Voice

Action: For Approval

Full Time Officer Individual Objectives

Main Priorities

Progress
What have you achieved since the last meeting?

1. | Create a mechanism in GCU for Female and Trans
students to not be disadvantaged due to
menstruation.

Discussion held with VP Champion of LGBT and LGBT Officer regarding the
barriers and opportunities for the policy
Initial discussion held with the Head of Learning and Teaching

7. | Ensure a gradual, physical and safe Return to Campus
for GCU Students.

Discussions with NUS Scotland President regarding Learning and Teaching
for Trimester B in the sector including the letter issues by the
Government to all the Principals of Scotland.

Put forward a Learning and Teaching survey to know the actual Learning
and Teaching on Campus in Trimester A and launched conversations with
the University.

Multiple discussions with the Principal and the Executive Board regarding
Learning and Teaching in trimester B and ensured to put forward the
students’ perspectives of more on campus Learning and Teaching.

3. | Work with the Disabled Students’ Officer and
disabled students to establish gaps in provision for
disabled students at GCU.

Met with the Head of Learning and Teaching and Pro Vice-Chancellor
regarding the 3 Call-To-Action points from the motion passed at E&D
Committee. The University will be coming back with an official response
soon.

Met with Head of Security at GCU with GCUSA’s Disabled Students’
Officer to discuss Disabled Car Parking being used inappropriately. A new
approach was developed which will enforce a ‘purple permit’ to be
displayed at parking.

Full Time Officer Team Objectives

Main Priorities

Progress
What have you achieved since the last meeting?

1. | Greener GCU Campus (Reduced Food Waste, Net-
Zero Carbon Emissions Target Date reduced and
Recycling).

A range of activities held by the GCUSA during COP26 (Go Green Week,
Carbon Literacy Programme for students and etc.)

Raised bringing forward the University’s Net-Zero Carbon Emissions
target with the Chief Operating Officer

7. | Refresh Student Partnership Agreement with the
University and ensure that student voice is at the
heart of decision making.

Worked with the University for the revised and new Outcome Agreement
for the year 2021-2022.

Conversations launched with Pro Vice-Chancellor regarding a working
group for the Student Partnership Agreement including student members
and University colleagues.

3. | Increase the satisfaction score for GCU students
above the Scottish and UK average on Q26 of the
National Student Survey (NSS).

Initial meeting held GCU Student Life team to create a communication
strategy going forward that promotes various campaigns and services
offered by the Students’ Association as per the plan.

Discussion within the team regarding focusing on NSS Question 26 and a
strategy.
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New pilots for a revised communication approach from GCUSA and
multiple revisions. Many changes are currently being discussed and will
be finalised soon.

Remit Progress

Main Priorities

Progress
What have you achieved since the last meeting?

1. General Work

2. Chair of Executive Committee

e Met with the FTO Team to discuss the upcoming
Banner Making session for the Climate Action
Rally from Kelvingrove Park to George Square.
Ensured that we were prepared fully for the
campaign. Liaised with staff for professional
cameras to be incorporated throughout the events
as well as liaised with the communication
department to ensure same-day communication is
sent to the students. Worked with the Democracy
Leader to ensure all materials were available for
the Banner-Making session. Liaised with NUS
Scotland President and NUS UK President who
were to join the march as well.

e Promoted the Banner Making session and the
Rally to various student networks at GCU. Sent an
email to all Student Voice Members and Equality
and Diversity Committee members encouraging
them to join.

e Scheduled a meeting with the FTOs to discuss an
idea for Honorary Life Memberships to external
individuals that align with our mission, vision and
values. Discussed the challenges and
opportunities going forward.

e Sent a statement to be published for the new
Accessibility Tools on the GCUSA website

3. GCU Communication and Public Affairs

¢ Welcome the First Minister of Scotland, Nicola
Sturgeon, on campus with the Principal for her to
announce and confirm free bus travel for under-
22s. After the session, spoke to some press where
I thanked the First Minister and the Government
for the initiative, but also ensured to highlight the
need to roll this out further to all students,
pointing to the large mature student population of
4,000 students at GCU.

e Met with Student Life to discuss plans to work
together on upcoming communications.

e Created a video for GCU Alumni to be used for
congratulating the new Winter Graduands

e Attended the Ask The Officer Online with the FTO
Team

e Wrote a blog for the First Minister’s visit, Climate
Action Strike and etc. for the students.

e Created a video as a Judge with GCU Student Life
for the Movember campaign.

4. Disabled Students’ Group




Met with the Head of Learning and Teaching and
Pro Vice-Chancellor regarding the 3 Call-To-Action
points from the motion passed at E&D Committee.
The University will be coming back with an official
response soon.

Met with Head of Security at GCU with GCUSA’s
Disabled Students’ Officer to discuss Disabled Car
Parking being used inappropriately. A new
approach was developed which will enforce a
‘purple permit’ to be displayed at parking.

Glasgow Students’ Forum

Invited all student representatives around
Glasgow and the West of Scotland and hosted the
first Glasgow Students’ Forum meeting in two
years. The discussions included various issues of
the students in Glasgow and the West of Scotland.
Student Representatives included from University
of Glasgow, University of West of Scotland,
Strathclyde University and Glasgow City College.

GCU London

Traveled to London after the GSF meeting to
attend the Winter Graduation Photography event
at the London Campus with the Executive Board
and Deans.

APPC

Attended the 3@ APPC meeting. During a
discussion on a new policy for survey approvals,
pointed out towards the potential of GCUSA
independently holding surveys and the need to
partner to avoid survey fatigue. Also questioned
how the University plans to support prospect late
comers due to CAS and admission delays in
Trimester B within the Student Progression
Report. The University confirmed that they would
be ensuring that no student arrives later than
week 2.

Specific Students’ Concerns

Liaised with students regarding their concerns
regarding low numbers of masks being worn in
the Library. Raised it at Executive Board and
asked the University if Student Ambassadors
could be tasked to put out friendly reminders to
students. Filmed a video with Student Life to
promote students wearing masks at the Library if
they are not eating or drinking.

Organisational Work

Met with GCUSA staff to discuss the Court Papers.
Asked the Chief Executive to incorporate the
SDGs in GCUSA'’s Key Performance Indicators as
done by the University’s KPlIs.

Met with Court members individually to get
feedback regarding GCUSA as an organization, to
provide them a window to ask any questions and
to understand some of their perspectives.
Attended a discussion on the Strategic Planning
Group. Pointed out a need for more ambition in
terms of financial sustainability and explicitly
having something for block grant increases as a
KPI.

10.

Trainings and Networking




11.

Additional

Met with VP Olivia Hall and GCUSA LGBT Officer to
discuss the no-detriment for menstruation
objective and some of the potential
challenges/opportunities taking it forward.

Met with the Director of NUS Charity with NUS
Scotland President and other neighboring officers
to speak to Novel residents about their situation
and what they would like to see happen.
Attended a workshop with Pro Vice-Chancellor,
Alastair Robertson, regarding the Learning and
Teaching priorities. Highlighted the need to
ensure that digital learning is made available for
those who prefer in the sector.

Met with the Head of Campus to discuss the
inclusion of students within the new car parking
system of the University

Met with the parent company Executives of Novel
Student Accommodation with NUS Scotland
President and other neighboring representatives
to inform them of our stance and to push for a
50% refund amongst other things.

Met with Pro Vice-Chancellor and Head of
Learning and Teaching to discuss the motion
passed by the Equality and Diversity Committee
and the 3 Call-To-Action points. Explained the
need for each of these to be implemented. The
University will be sending in an official response
after looking at their current status towards each
of the points.

Invited and met with the National Convenor for
SNP Students to GCUSA to discuss the extension
of the free under-22 bus travel scheme to all
students, including the students above the age of
21. They are in support of this and this has been
incorporated within their National Policy. The
proposal is planned to be potentially put forward
as an agenda in the next SNP National Party
Conference by them. | plan on reaching out to the
student wings of other mainstream National
Political Parties of Scotland in order to develop a
potential consensus going forward.

Met with Head of Campus to discuss the data from
the new car parking system. Due to the delay in
rolling out the new system, a new meeting has
been set for after Christmas.

Met with the Democracy Leader to discuss a
strategic plan for Honorary Memberships.

12.

National Union of Students Scotland

Met FTOs around Scotland at the NUS Scotland
Officers’ Council meeting and discussed various
issues for GCU Students as well as NUS’ plan for
The Big Survey.

13.

Meetings

Presented at and attended the University Court
(Board) meeting. Highlighted the planned changes
in GCUSA for the year.

Attended an Executive Board meeting with the
Executives. Asked if they had more information on
government guidance which was due to be
released by the government.




Had an introductory meeting with the new Vice-
Principal People and Student Well-being

Met with Stephen Coole from Coole Insights on
campus to discuss some aspects of NUS Scotland
and other institutions in Scotland

Met with James Miller with the FTO Team to
discuss various aspects related to the students.
Met with Liberation/Representation Officers of
GCUSA with the FTO Team to network and get to
know each other.

Attended the 2" Equality and Diversity
Committee meeting. Informed the members about
the upcoming campaign for the 16 days of
Activism against Gender Based Violence. Asked
the Chair to setup an Extraordinary E&D
Committee meeting to discuss the campaign
further.

Met with the FTOs and Lib/Rep group in an
Extraordinary E&D Committee meeting to finalise
the 16 days of Activism against Gender Based
Violence plan.

Attended an Executive Board meeting. Informed
the Executive Board regarding the Principal and
my discussion during the Graduation Photography
session to send out a reminder email to students
about the actual graduation occurring in 2022.
Told the Executive Board that it will be a good
idea for a video to be recorded and released by
the Executive Board members and FTOs to wish
our staff and students a Happy Christmas.

14.

Estates and Facilities

Met with Head of Security at GCU with GCUSA’s
Disabled Students’ Officer to discuss Disabled Car
Parking being used inappropriately. A new
approach was developed which will enforce a
‘purple permit’ to be displayed at parking.

15.

Mainstream Issues

Hosted and attended the Banner-Making session
for the students.

Attended the Climate Action Rally hosted by
Fridays for Future Sustainability with the students
using our created banners and marched from
Kelvingrove Park to George Square.

Welcome the First Minister of Scotland, Nicola
Sturgeon, on campus with the Principal for her to
announce and confirm free bus travel for under-
22s. After the session, spoke to some press where
I thanked the First Minister and the Government
for the initiative, but also ensured to highlight the
need to roll this out further to all students,
pointing to the large mature student population of
4,000 students at GCU.

Met with the Chief Operating Officer with the FTOs
to discuss several issues including bringing
forward the net-zero carbon emissions target of
the University, Accomodation issues in Glasgow
and future plans of the University to increase
capacity size, talks in the sector regarding vaccine
passports within lecture halls and the University’s
plans to provide appropriate student support for
the influx of PG International students.




Met with the University to discuss the graduation
and photography session. Asked the FTO team if
they wanted to be involved with the Student
President in congratulating the new graduates
with the Executive Board in Glasgow.

Attended the NUS Scotland Officers’ Council
Meeting. Pointed out the need to setup a nation-
wide campaign highlighting how the government
was focusing on retaining restrictions for
institutions while the guidance for the rest of the
society was different.

Traveled to London after the GSF meeting to
attend the Winter Graduation Photography event
at the London Campus with the Executive Board
and Deans.

Attended the Winter Graduation Photography
event at the Glasgow Campus with the Executive
Board and Deans.

Attended the initial Banner Making session for the
16 Days of Activism against Gender Based
Violence.

Met with the Principal of GCU. Discussed some
key, high-level issues of the students including
trimester B Learning and Teaching and the new
variant.

Plans Before the Next Meeting

Main Priorities

Intended Outcome/Impact
What difference will this meeting or event make?

1. | Response from University regarding
the Call-To-Action points and hold

Initial conversation has been held regarding the

passed motion. The University will be coming back

discussions with a response.
2. | Learning and Teaching for Trimester | Focusing on Trimester B Learning and Teaching, the
B sector response, the government’s reaction to the

new variant and students’ perspectives.

3. | Communications Review

Reviewing Communications sent by GCUSA to the
students’ in an attempt to make it more effective.
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Report by Olivia Hall, Vice President SCEBE

Author: Olivia Hall

Date Produced: 23rd November 2021
Committees: Student Voice.
Action: For Information

Full Time Officer Individual Objectives

Main Priorities

Progress
What have you achieved since the last meeting?

1. | Work with Wellbeing to provide more
education for both staff and students
on disordered eating to create safe
talking spaces for these issues

Spoken with the Wellbeing team to look at what
resources are already in place.

Discussed ways to incorporate a campaign from the
SA.

Reached out to Officers from other HE/FE
institutions to ask what resources and campaigns
they currently use.

2. | Improving the Re:Union Bar & Grill
menu and interior

Met with the new BaxterStorey catering contact and
addressed work for the year.

Held a feedback session for students to feed back
what improvements they feel could be made to the
bar menu/space.

Fed the student feedback to BaxterStorey and set up
a time to discuss how to put these ideas into action.

3. | Graduate Buddy Scheme

No progress to date.

Full Time Officer Team Objectives

Main Priorities

Progress
What have you achieved since the last meeting?

1. | Greener Campus (Food Waste, Net-
Zero Carbon Emissions Target,
Recycling
Habits/Bins/Facilities/Recycling
Spaces)

Spoke to Chief Operating Officer about creating a
greener campus and reducing carbon emission
target.

2. | Work towards the new student
partnership agreement and ensure
that student voice is at the heart of
decision making at the University

Spoke to Pro-Vice Chancellor Learning and
Teaching Quality Enhancement.

Formed a Student Partnership Working Agreement.

3. | Focus on improving score of Q26 of
NSS

Spoken with Student Comms on ways to increase
engagement of our student services.
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Started a GCU Students’ Association TikTok account
to help improve authentic engagement between the
SA and students

Remit Progress

Main Priorities

Progress
What have you achieved since the last meeting?

1. | SCEBE

Advertised, interviewed, and appointed SCEBE PGT
rep.

Attended SCEBE: Equality, Diversity, and Inclusion
committee.

Led SCEBE Academic Rep networking session for
staff and students and gathered feedback.

Dealt with various student enquiries and referred
them to the relevant staff. Provided check ups to
make sure their issue was resolved.

2. | GCU Wellbeing

Attended monthly catch-ups with members of GCU
Wellbeing Services and the Advice Centre.

Attended Think Positive meeting.

Updated the Student Mental Health Agreement
(SMHA) with work from the Students’ Association.

Updated the University Mental Health Charter with
the relevant work the Students’ Association has
contributed

Started Mindful Mondays.

Discussed free period products availability and
created a feedback form to be rolled out to
students.

Discussed with FTOs and Lib/Rep Officers what
campaigns to carry out for 16 Days of Action.

3. | Freshers, Induction, and Open Days

Chaired Freshers Week debrief meeting.
Chaired Refreshers Week meeting.

Represented the GCU Students’ Association at a
number of Open Days.

Attended bi-weekly Co-ordination of Student
Support Arrangement meetings.




Held an induction webinar on behalf of GCU
Students’ Association for late starting students with
the VP SHLS.

Catering

Bought materials to pilot free to collect cup covers
from the Re:Union Bar & Grill.

Met with the new BaxterStorey catering contact and
addressed work for the year.

Held a feedback session for students to feed back
what improvements they feel could be made to the
bar menu/space.

Fed the student feedback to BaxterStorey and set
up a time to discuss how to put these ideas into
action.

Nightline

Advertised the re-opening of Nightline to students
through social media and the webinar induction
talk

Champion: LGBT+

Attended Equality and Diversity committee.

GCU Outreach

No update.

Student Carers

Continued promoting events for Student Carers via
social media platforms.

Student Media Groups

Created volunteer IT position to help Radio Caley
operate again.

Attended Student Media fortnightly catch-ups.

Attended first meeting for Radio Caley committee.

10.

Teaching Awards

Brainstormed new names for Creative Curriculum
award.

Changed ‘Creative Curriculum’ award to ‘Cutting-
edge Curriculum.’

Began promoting Teaching Awards online

11.

Library

Participated in the mask campaign for the Library.

12.

Academic Development and
Enhancement Themes

No update.

13.

Apprenticeships and Workbased
Learning (U2B)

No Update

Plans Before the Next Meeting

Main Priorities

Intended Outcome/Impact
What difference will this meeting or event make?

Continue researching the way other
institutions use disordered eating
resources and think of useful
campaign.

Increased knowledge of disordered eating and how
students can improve their mindset.




Continue work with BaxterStorey to
improve the Re:Union Bar & Grill and
develop a new menu

Increased footfall in the bar.
Student experience is enhanced.
New dietary inclusive menu for Tri B developed.

Dietary requirements will be included on Tri B
menu.

Continue work on Team Objectives.
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Report by Priscilla Otuagoma, Vice President GSBS

Author: Priscilla Otuagoma
Date Produced: 25/11/2021
Committees: Student Voice
Action: For Approval

Full Time Officer Individual Objectives

Main Priorities

Progress
What have you achieved since the last meeting?

1. | Work with GSBS to investigate the
creation of a peer mentoring scheme,

particularly for international students.

In discussion with the ADLTQ for GSBS

2. | Investigate the creation of a GCU
community app for student
communications and engagement.

In discussion with the Head of IT on the types of
relevant applications to make this possible.

3. | Improved pre-induction information
and assistance for students seeking
accommodation.

In discussion with the Head of campus on how this
can be achieved.

Full Time Officer Team Objectives

Main Priorities

Progress
What have you achieved since the last meeting?

1. | Greener GCU Campus (Reduced Food
Waste, Net-Zero Carbon Emissions Target
Date reduced and Recycling)

In discussion with the Chief Operating Officer about
creating a greener campus and reducing carbon
emission.

2. | Refresh Student Partnership Agreement
with the University and ensure that
student voice is at the heart of decision
making.

In discussion with the university in relation to
forming a working group.

3. | Increase the satisfaction score for GCU
students above the Scottish and UK
average on Q26 of the National Student
Survey (NSS).

In discussion with Student comms about ways we
can increase student engagement in relation to our
services.

Remit Progress

Main Priorities

Progress
What have you achieved since the last meeting?

1. | GSBS

Meetings with the Dean of GSBS on a regular basis.

Involved in the shortlisting, interviews, recruitment
and training of GSBS PGT Rep.

Attended GSBS school board meeting.
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Had several class shout-outs for GSBS PGT classes.

Involved in learning and teaching discussions in
GSBS during COP26.

Careers & Employability

Regular meetings with representatives of the
university's career services department.

Collaborated with the career department to
organise a careers fair for students which had about
20 different employers in attendance.

Attended the Employability working Group
meetings.

Glasgow Students Forum

Attended Glasgow Student Forum meetings.

Participated in the Climate Justice strike alongside
other colleges and universities in Glasgow.

Societies

Attended the Society Council meetings.

Attended a panel meeting to allocate the Common
Good Fund to clubs and societies.

Had a meeting with other society members to
allocate the Dragon’s Den funds.

Champion: Women'’s Group

Attended the first planning meeting for the
International Women'’s Day for 2022.

Organizing campaigns for the 16 Days activism on
action against gender-based violence.

Taught and Research Postgraduate
Students.

Attended PGR Reps and PVC Research bi-weekly
meetings

Attended the Research Degrees Committee meeting

Attended the University Research Committee
meeting.

Planned and co-facilitated the training/induction for
PGT Reps for all the schools.

Equality and Diversity

Chaired two Equality and Diversity committee
meetings.

Attended the Tackling Racism at GCU group
meetings.

Organizing campaigns for the 16 Days activism on
action against gender-based violence

Attended the GCU E&D champions’ meetings.




Organized and attended a liberation/representation
officers networking session.

GCU Foundation, Alumni and
Graduation

Been in contact with the Alumni Engagement Team.

Had several meetings alongside other FTOs on
planning for the winter graduation ceremony.

Attended the winter graduation ceremony on
campus to present certificates to a few students
alongside members of the Executive Board.

Quality Assurance and SPARQS

Attended the Module Descriptor working group.

Attended the Assessment Regulations Sub-
committee meetings.

Attended the Digital Assessment Policy Sub-group
meetings.

Attended the Banded Grading Working Group
meetings.

Attended the APPC meeting.

10

SAGE

Chaired the first SAGE committee meeting.

Planned and attended the Academic Rep Gathering
for Autumn.

12

Accommodation

Co-approved action against Novel Student
Accommodation in an attempt to get them to refund
part of the accommodation fees gotten from
students.

Plans Before the Next Meeting

Main Priorities

Intended Outcome/Impact
What difference will this meeting or event make?

History Month

1. | Action against Gender-based violence | Planning and having different campaigns in the 16
days action against gender-based violence.
2. | PG students’ welcome/networking Organise a get-together for new postgraduate
event students, alongside other old PG students as well to
allow for networking and a community welcome.
3. | Work with VP SHLS to organize Black | Organise an event for Black History Month now that

the funding applied for has been gotten.
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Association
Report by Vice President SHLS
Author: Tabitha Nyariki
Date Produced: 25/11/2021
Committees: Student Voice
Action: Approval
Full Time Officer Individual Objectives
Main Priorities Progress
What have you achieved since the last meeting?
1. | Run a racism education campaign. » Received project presentation from Digital Design

Students in SCEBE School.

¢ Met with University Communication Team to discuss
dissemination of the campaign materials.

¢ Met with the Tackling Racism Group

2. | Work with SHLS on their Equality, ¢ Held the first SHLS EDI workshop.

Diversity and Inclusion (EDI) projects. e Met with SHLS Dean to discuss membership of EDI
working group.

¢ Met with Heads of department to make plans for EDI

Initiatives.
3. | Increase the knowledge and e Met with Research Innovation Officer to discuss
engagement students have with the events and strategies for the year.
Sustainable Development Goals,  Discussed projects with the SDG society.
entrepreneurial and social innovation ¢ Shared relevant opportunities for students on social
activities at GCU media channels.
Full Time Officer Team Objectives
Main Priorities Progress

What have you achieved since the last meeting?

1. | Greener GCU Campus (Reduced Food -Spoke to Chief Operating officer on reducing GCU
Waste, Net-Zero Carbon Emissions carbon emission target and greener campus.
Target Date reduced and Recycling) -Attended Climate action march during COP 26.

2. | Refresh Student Partnership Agreement | -Created a student and staff working group to

with the University and ensure that review the current Student Partnership agreement.
student voice is at the heart of decision | -Met with Pro Vice Chancellor Learning Teaching
making. Quality Enhancement to discuss Student Partnership
Agreement.
3. | Increase the satisfaction score for GCU | -Met with University Student Comms members to
students above the Scottish and UK discuss NSS comms plans.
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average on Q26 of the National Student
Survey (NSS).

Remit Progress

Main Priorities

Progress

What have you achieved since the last meeting?

1. | School of Health and Life Sciences

Attended Academic Rep training for
Department Reps.

Attended the SHLS Post Graduate Rep
recruitment session.

Attended School Board.

Meet with Associate Dean International
SHLS.

Attended Nursing ELISR review session.
Attended International SHLS working Group
meeting.

Met with the Dean

Met with the ADLTQ.

2. | International Students

Attended International Committee Meeting
Attended International Student Mobility
meetings.

Recruited International Student Officer.

Met with International Student Officer

3. | Sports Clubs

Met with Nike and PSL to work on sports
team merchandise.

Attended Glasgow Taxi Cup meeting.
Participated in

Attended Scottish Sports Society meetings
Attended BUCS meeting

Attended Monthly Fixture Forums

Ran the Sports Club Improvement Fund




Attended Monthly West Region meetings
Met with the Sports Council
Attended the Sabb Forum meeting.

Ethical and Environmental

Attended COP 26 planning and
communication meetings.

Participated in Go Green week
Attended the Conference of Youth
Attended Climate Change March
Attended COP 26 events.

Met with extinction rebellion to discuss

plans for events.

Student Leader Programme, Social
Innovation, Sustainable Development

Goals and Entrepreneurship

Had monthly catch-ups with head of Social
Innovation.

Launched the new Student Leaders
Programme

Attended meetings with Social Enterprise
Academy to assess the Student Leaders
Programme.

Attended Connecting social innovation in
Scotland and the UK event.

Attended SDG meetings.

Mature and Part Time Students

Recruited the Mature and Part-time officer

GCU Community Engagement

No update

Ethnic Diversity Network (BAME)

Attended Black History Month Events
Interviewed with the Common Good Podcast
Attended Tackling Racism Groups and Sub-
groups.

Recruited Ethnic Diversity Network Officer.
Had a catch up with Ethnic Diversity
Network officer.

Attended Equality & Diversity Committee.
Attended BAME Careers Conference

planning meetings




Attended the Lib/Rep officer networking

event.

10.

Court

Attended court meeting and court sub-
committees.

Met with Lay Governor linked to the
Students’ Association.

Met with Lay Governor associated with the
Student Association.

Met with Chair of People Committee

12.

Others

Attended monthly catch ups with the Chief
Operating Officer.

Attended Alex Ferguson Event

Attended Hybrid Learning spaces meeting.
Attended QAA Institutional Team meeting.
Attended the SA’s strategic planning group
meeting.

Attended monthly meetings with Vice
Chancellors.

Attended GCU Student Representative
meeting.

Attended weekly NUS Officers update
meeting.

Attended Sparqs JAG meetings.

Attended the theme leaders group meeting.
Attended the Principal’s surgery.
Participated in the FTO engagement plans.
Meet with VP People and Student Wellbeing.
Attended the 16 Days of Action Planning
meeting.

Attended Winter Graduations.

Attended SAGE meetings.




Plans Before the Next Meeting

Main Priorities

Intended Outcome/Impact

What difference will this meeting or event make?

1. | SHLS Meeting with Dean and Vice
Dean and ADLTQ

- Meet with Dean and Vice Dean and ADLTQ
SHLS to work on increasing Student

engagement and enhance student experience.

2. | Full Time Officers Engagement Plan

- Continue with the Full time officers

engagement plans.

3. | Continue working on my individual
and team objectives

- Follow up on actions from initial meetings

- Begin output for my objectives.
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